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% NAAC - AQAR 6.3.5 Performance Appraisal System

6.3 Faculty Empowerment Strategies 2020-2021

HODs FEEDBACK

Patrician College of Arts and Science
CHENNAI 20
HODs FEEDBACK FORM

Name of the Faculty
Department
Date of Joining

Performance Appraisal Score Sheet

5. Very Good 4. Good 3. Average 2. Poor 1. Very Poor

S.No. Statements 112]3]4]5

1 The Teacher updates the subject knowledge

2 The Teachers prepares for the class

3 The teacher has good communication skills

4 The teacher uses innovative methods of teaching

5 Completes the syllabus in time

6 The Teacher is punctual to class

7 The teacher is able to motivate the students

8 The teacher is able to maintain the classroom discipline

9 Is able to work with the team

10 The teacher goes out of the way to help the students

11 The teacher is regular to the college

12 The teacher pays special attention to weaker students

13 She/he has a positive attitude towards the college

14 She/he is passionate about teaching profession

15 She/he possesses extracurricular skills

16 The teacher is willing to take up additional responsibilities

17 She/he is a good organizer

18 She/he takes new initiatives

19 Is accountable for her/his actions

20 Able to maintain a good rapport with the students

21 The teacher has good interpersonal relationship with the
department and college team

Remarks :

Name of the HOD
Signature

Date



